ental
as which
30.00 visas

tremely high. For example, the demand
st half cap was filled by Sep 25 and by
ch 26 the second half cap was filled

efits to a company by using the H-2B visa program

1. Fill labor shortages when local hiring falls short
2 Maintain productivity during peak seasons

3 Workforce reliability
4 Cost predictability

5 Flexibility without long-term obligations

6 Stronger workforce planning

/ Competitive stability
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